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At Eastfield Primary School we are committed the responsibility of eliminating discrimination, 

harassment and victimisation, and also to be proactive in the facilitation of equality for all.  

This is in line with our mission statement: 

Happiness, well-being and success for all 

The Equality Act (2010) 

The Equality act defines nine protected characteristics. They are: 

1. Age 

2. Disability 

3. Gender reassignment 

4. Marriage and civil partnership 

5. Pregnancy or maternity 

6. Race 

7. Religion or belief 

8. Sex 

9. Sexual orientation 

The characteristic “race” includes colour, nationality and ethnic or national origin. The characteristic 

“religion” also includes religious or philosophical belief or lack of religion or belief.  

The Equality act rules against direct discrimination whereby a person is treated less favourably in 

relation to one of the protected characteristics than they would otherwise be treated. If the 

protected characteristic is race for example, less favourable treatment includes segregation from 

others. The Equality act also identifies indirect discrimination, whereby a provision, criterion or 

practice is applied which discriminates in relation to a relevant protected characteristic, and in so 

doing, puts someone at a disadvantage and is not a proportionate means of achieving a legitimate 

aim.  

The Equality act defines harassment as engaging in unwanted conduct which violates a person’s 

dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment for that 

person, due to one of the protected characteristics. 

Implementing  and embedding the Equality Act at Eastfield Primary School 

 At Eastfield School, we do not discriminate either directly or indirectly, nor victimise or permit 

harassment in the following ways: 

a) Through our admissions arrangements 

 b) Our education provision  

c)  Access to a benefit, facility or service 

d)  By excluding from school 

e) By subjecting our pupils to any other detriment. 

https://www.gov.uk/guidance/equality-act-2010-guidance
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Anti-discriminatory practice at Eastfield Primary School 

At Eastfield, we strive to make reasonable adjustments to ensure discrimination does not take place. 

We understand that as a School we have a general duty to have due regard to equality of 

opportunities, but also a specific duty to ensure that outcomes reflect the promotion of anti-

discriminatory practice.  At Eastfield we understand our responsibility to eliminate discrimination, 

harassment and victimisation.  Furthermore, we are proactive in the following ways: 

 1) Advance equality of opportunity between persons who share a relevant protected characteristic 

and those who do not share it 

2) Foster good relations between those who share a protected characteristic and those who do not.  

3) Remove or minimise disadvantages suffered by persons who share a relevant protected 

characteristic. 

 4) Take steps to meet the needs of pupils who share a protected characteristic if their needs are 

different to those who do not share that characteristic.  

5) Encourage persons who share a protected characteristic to participate in public life or in any other 

activity in which participation by such persons is disproportionately low, by tackling prejudice and 

promoting understanding.  

In order to fulfil our responsibility, we have adopted a strategic approach to the promotion of 

equality and how policies and procedures are implemented.  To ensure equality for all becomes 

embedded into our school ethos, we do the following: 

 1) Actively promote positive attitudes and behaviour for all staff, pupils, parents and our wider 

School community. 

 2) Value diversity of every kind within the whole school community, and aim to show diversity is 

valued. 

3) Remove disadvantage and discrimination of any kind. 

4) Monitor the assessment data to ensure pupils from ethnic minorities are achieving as they should 

be. 

 5) Examine the effect of school policies and procedures on all staff, pupils and parents.  Ensure 

equality and diversity is always reflected and considered, and monitor that appropriate adjustments 

are made where necessary. 

 6) Ensure that methods of communication reflect and accommodate the diversity of the school 

community. 

 7) Recognise and challenge discrimination, and encourage all members of the school community to 

do likewise. 

 8) Ensure compliance to our policies and monitor through reporting of discriminatory bullying or 

hate crime recording.  
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9) Develop and promote positive approaches to community cohesion. 

How Eastfield ensures this policy is embedded throughout the School and community 

At Eastfield Primary School, the Senior Leadership Team (SLT) are responsible for equality issues.  

The Equality policy is reviewed annually and the SLT have an action plan that reflects our School 

community and is frequently monitored.     An integral part of the action plan is to recognise the 

need for regular staff training; for teaching and non-teaching staff and make effective provision for 

this.  

Make a positive, whole school commitment to eradicating racism and discrimination and share 

this with pupils and parents.    

At Eastfield, equalities education is considered just as important as other curricular areas, and is an 

area that is frequently discussed and built into the curriculum across all year groups.  

 The SLT collects, monitors and evaluate the use of accurate information about all pupils regarding 

ethnicity, religion, home language and naming system.  In addition, we strive to ensure names are 

spelled and pronounced accurately and that preferred names are used.  Our School community 

makes us who we are, and as a multi-cultural city, we actively value home language and culture. 

At Eastfield, we strive to develop positive self identity and self esteem alongside respect for others, 

making all pupils and staff feel positive about differences.  All staff use resources, books, toys, 

displays and music which reflect and celebrate cultural and other forms of diversity, including 

disability.  Furthermore, we believe this also provides pupils a secure environment in which to 

explore their own culture and identity and that of their peers. 

At Eastfield, we regularly evaluate the outcomes of equality policy and practice and respond the 

views of our whole school community.  We welcome any further suggestions that help to embed 

equality and diversity further into our School. 


